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E Appointment, Dismissal, and Promotion

The PCC took on 55 new personnel (new recruits and
transferred personnel) to meet operational needs in
2001, including two administrative appointees, two
selected appointees, 22 recommended appointees, five
designated appointees, and seven contract employees.
A total of 24 persons left their employment at the PCC
during the year, including two administrative
appointees, four selected appointees, 13 recommended
appointees, one designated appointees, and four
contract employees. Internal promotions elevated five
employees to the rank of selected appointees and six
to the position of recommended appointees.

E Recognition of Outstanding Performance

Director Hsi-an Yang of the PCC Planning Department
was named as Executive Yuan model government
employee for 2001, and Senior Specialist Lien Chen-
hsien of the PCC Construction Management
Department was chosen PCC model government
employee for 2001.

The number of awards for excellent work performance
bestowed by the PCC in 2001 totaled 3306.

Recreational and Cultural Activities

Three series of outdoor recreational activities were
held in 2001, with a total of 99 employees and
dependents participating in "T'win Springs" tours of the
Lanyang area in August, September, and October.

Ten social groups have been organized, one each for
garden arts, home economics, home DIY, mountain
climbing, photography, song and dance, film
appreciation, table tennis, badminton, and tennis. In
addition, a birthday party for PCC personnel is held
every two months.

For the Third President's Cup Ball Tournaments, the
PCC organized teams to compete in the basketball,
badminton, and table tennis events.
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Distribution of Personnel by Gender, Education, and Age
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